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Stakeholders Qualitative Case Study Dissertation Research Protocol

A dissertation is a major work of a doctoral program. The dissertation is worked on
through the entire doctoral program and can use a research method, such as qualitative (Steeg,
2016), and a research design, such as a case study (Patton & Appelbaum, 2003). The doctoral
program finishes when the dissertation receives approval by the reviewers of the university’s
final quality review area. A qualified dissertation has much substance to it so will have a
theoretical framework and can have a research protocol (Erazo, 2015; Johnson & Boeing, 2016;
Kujala et al., 2016). For expression of the thoroughness of the involved dissertation, the research

protocol is gone through and beginning with the title of the dissertation.

Title of Dissertation

Stakeholders disengaging to the Disadvantage of All Stakeholders: A Qualitative Case Study

The title of the dissertation describes the problem of the study. The title could be
different and was originally different because originally the solution was depicted, too. In other
words, the situation is known and understood that stakeholders have to on their levels deal with
the matters involved and provide opportunities, rewards, and honors due (Erazo, 2015; Johnson
& Boeing, 2016; Kujala et al., 2016). The question is how more to say that, work that out, have
that regarded, advance the situation, mitigate through the times before adequate progress, and
remain successful through the circumstances described (Stewart & Gapp, 2014). Some advisory
about the title was to make it say the problem and not the solution, but the solution can be put
back in because the issue is not just expressing the solution and is achieving it and achieving

enough of it.
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The title is 12 words, which meets APA standards of the title recommended as having up
to 12 words (“APA Formatting...,” 2016). With or without an alteration, the title describes the
content of the dissertation and including its study. The title has held up and met all applicable
standards through the past years. The title describes the theoretical framework by saying about
stakeholders disengaging to everyone’s disadvantage when the opposite is necessary (Merriam &
Tisdell, 2016). The title says the study method used, which is qualitative (Steeg, 2016), and the

title says of the design used, which is a case study (Patton & Appelbaum, 2003).

A possible alternative title could include the solution. An emphasis of the solution would
not hurt because the study is reaching the solution, confirming the solution, and advancing the
solution (Tatarova, 2014). The situation is not just a matter of figuring out the solution or saying
the solution. The situation is more a matter of figuring out how to more back or confirm the
solution, have the solution known and understood, advance the implementation of the solution,
and have and maintain a better situation than with the problem without the solution (Hughes,
O’Regan, & Wornham, 2008). The title could be, “Stakeholders Rewarding and Honoring
Instead of Disengaging: A Qualitative Case Study” or “Stakeholders Providing Rewarding

Opportunities Instead of Disengaging: A Qualitative Case Study.”

General Problem Dissertation Addresses

The general problem is that many important issues have not been being addressed, and
the matters involved have not been being worked out. An excessive amount of time has gone by
with this condition (Driessen et al., 2005; Spilka, 1993). Too much stays left neglected and
requiring and not able to provide proper benefits (Niklas, Owens, & Wayne, 2013; O’Mahony,
2006; Wuokko, 2013). The situation is not the same as it otherwise would be with parties

involved doing their parts—stakeholders on their levels providing rewarding opportunities and
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honors to other worthy stakeholders and in the best interests of all stakeholders (Bain, Kashima,
& Haslam, 2006; Lindebaum, 2009). Without this right, positive, and successful situation, much
is missing from professional fields involved and the society, and many advancements cannot be

made.

Specific Problem Dissertation Addresses

The specific problem is that stakeholders directly involved have been excessively not
doing their parts and disengaging instead. The rewards and honors due to worthy stakeholders
have not been being bestowed, and no rewarding or honorable opportunities have been being
provided (Higley & Burton, 1989; O’Mahony, 2006). A stagnant situation was caused, and
everything meritorious was left requiring and not able to provide benefits (Niklas, Owens, &
Wayne, 2013; Wuokko, 2013). Many opportunity costs were incurred as a result, and the return-
on-investment was far below reasonable levels (Barnett, 2007). Improvement required for a long
time and had to keep on being worked on successfully, as was done, for stakeholders to reverse

from disengaging and to engage instead in providing rewards due to other worthy stakeholders.

Research Question of Dissertation

There is one research question. The research question is what are the best actions to take
concerning informed American and Christian stakeholders excessively disengaging in contrast to
other stakeholders. There were originally multiple research questions. The multiple research

questions had one main question and various sub-questions.

The research questions were then made into the main research question as the only
research question. The other questions were changed from questions into statements and were

thus made to be supporting statements instead of questions. There was then one research
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question to concentrate on and work with through the study. More research questions beyond
only one were still possible, but for dissertation purposes, less to argue about, bicker about, and
get in the way was preferred, so one research question was gone with for the dissertation. That
left the research question as what are the best actions to commence concerning informed

American and Christian stakeholders excessively disengaging in contrast to other stakeholders.

Conceptual Framework of Dissertation

The study has a sound conceptual framework (Russo & Perrini, 2010; Simberova, 2009).
The study is a business study. The study is not a social study, a medical study, or an educational
study. The professional field involved is business, so the study is a business study. Stakeholder
theory was the main theory included and focused on, and that is a business perspective of

stakeholder theory and as the framework of the study illustrates (Merriam & Tisdell, 2016).

The most important concepts a reader must understand are that there is a long, well-
documented history in the background of the study, and the context is extensively as described
and not anything else or less. A realistic consideration of the time involved with the background
of the study is necessary (Branham, 2005). In no way was there not enough time involved, and
certainly no longer is needed for seeing about anything. The dissertation was already written in
various ways to add to understandability, and full validy and worthiness have already been

established.

Objectives of Dissertation

The main objectives of the study are primarily to complete the doctoral program
successfully and as efficiently as possible. Much of the dissertation is designed for that purpose.

The dissertation was and is still for meeting other objectives, too, such as being a high quality
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and significant work that deals with the background described. Because of the extensive amount
of time already involved, though, and not wanting to take up any more time with unconstructive
contrasts and bickering, the priority and design was finishing the doctoral program well and
soon. After too much time, a doctoral student/candidate can no longer justify attempting to be
more inclusive and can only justify getting done, while still also, only out of original intent and

honorability, getting done well and successfully (Reed & Reed, 2009).

Study Setting of Dissertation

The study setting is no set place, but the main work done on the study is done in a private
office with a desk and computer use. The years of work on the study include many different
locations and wherever anything happened or was done relevantly involved, but the conclusive
work was done in the private office. The private office is the same as an executive office in
business. The office in this particular context of the study was also the same as the private
chambers for judicial work or a private office for work of a public official. The case study was

originated because of law work precedent, as is expressed formally in the dissertation.

The study and the whole dissertation was in business, and if it was a law dissertation, it
would have been different. Law cases and codes would have been cited much more instead of
primarily citing articles. The citations would be considered authority. The articles are
authoritative peer-reviewed journal articles, so they do have an amount of authority and are like
citing law cases and legal codes (Paas, 2015; Tola, 2008). There were some legal codes and law
journal articles cited in the dissertation, too, and there is law involved with business, but still, the

primary field of this dissertation was business and not law.
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Method of Dissertation

The method of the dissertation is qualitative, and its design is a case study. The study is
extensively inclusive but has a singular area of focus and coverage (Helsloot & Jong, 2006). The
case study includes a content review of an article accumulation and two additional accumulation
data sources. The article accumulation and the data of the other two accumulation data sources
are secondary data, and the secondary data is triangulated and then synthesized with primary data
from interviews with participants. After the triangulation and synthesis, the results are applied to

the study context to reach conclusions and make recommendations.

After the topic-relevant data compilation was done, an analytics review was done. The
analytics measured word frequencies (Stewart & Gapp, 2014). The grouped words form themes
and are placed into thematic categories (Edwards & Holt, 2010; Huettman, 1993; Jack & Raturi,
2006). The accumulated total shows the frequencies of word appearances in the data. The

higher the word frequency, the more the data emphasized that thematic topic.

The thematic topics from the literary articles accumulation data source form themes, and
the data is then triangulated with data from the two additional data sources, which together are
three researched data sources or one newly formed compiled data source. Then this triangulated
data is synthesized with the dataset from the other data source, which is the participant
interviews. This particular triangulated data source—a topic-relevant, compiled data source—
produces secondary data, and the participant interviews data source produces primary data. The
primary and secondary data are synthesized. The results are data that forms themes, and these
themes can be and are applied to the contextual background for conclusions and

recommendations.
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Data Management and Analysis Dissertation Used

The data for the study is collected by means of two types of data sources. One type of
data source is participant interviews and provides primary data. The second type of data source
is a literature accumulation along with two other similar accumulations, and these particular
types of data sources provide secondary data. The data of the two datasets go through a

synthesis (Barth & Thomas, 2012). The two datasets do not include any personal information.

By not obtaining any personal information, the personal information is protected. There
is not any personal information to leak out from the study. The information that is obtained is
still important and will be maintained and safeguarded. The data will be saved in online and
offline computer storage drives. No personal information is around, and all important
information is at least triple saved and stored, and this is in addition to anything along the lines

of copyrights.

The data is analyzed a few different ways. The data is put on an Excel spreadsheet and is
manually analyzed (Edwards & Holt, 2010; Huettman, 1993; Jack & Raturi, 2006; Stewart &
Gapp, 2014). Comprehension of the data and its meanings is reached, and this understanding of
the data is done before and after the triangulation and synthesis (Barth & Thomas, 2012;
Houghton, Casey, Shaw, & Murphy, 2013). For another layer of data analysis, two analysis
software systems are used, and this information has its results put with the manually produced
results. Not too many charts, graphs, and tables are included because of the study being a
qualitative study, but there are some charts, graphs, and tables included for analysis and

illustrative purposes.
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Ethics, Bias, and Reliability concerning Dissertation

Research participants will be protected by not providing any personal information (Van
Horn, 2003). Personal information is not sought for this study. If any personal information gets
into a participant response, it will not be used as part of the study. All the data will remain stored
in secured online and offline databases, and all data will be stored in this manner for at least ten
full years (Smith, 2014). The participants stay protected because any information provided is
kept secured for no use other than the study purposes; no personal information is sought or

provided, and no personal interaction occurs.

Any kind of personal bias will only be in terms already specified in formal materials
relevant. These personal biases will only be in terms of expertise and experience, and any issue
that arises, if any, will be specified and set as final say in formal documentation relevant to the
case study. If there is anything clearly in bad faith, without good intent, ill-willed, defamatory,
or contemptuous, on the part of a participant, the participant will be immediately disqualified,
and the derogatory data will be removed from the usable data. All data will be made sure to be
reliable by starting with all data meeting beginning requirements and keeping all data relevant to
and focused on the study (Alcaniz, Caceres, & Perez, 2010; Clapper & Harris, 2008). Further,

the usable data is used multiple times to ensure reliability of the data.
Discussion involving Dissertation

All the usual publishing will be done. Materials will be published on privately owned
websites. Full informing of any relevant party will be done, and there will remain an ability to

receive relevant communication. Any offer or opportunities will be efficiently followed up with
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accordingly. There is and will be more along these lines, too, and future continuance in these

ways depends on the rate of progress.

Limitations concerning Dissertation

The limitations of the study are all centered on it being worked with honorably. This
aspect affects everything else. All other limitations work out at best or as best as possible with
the study being honorably worked with as having its merits, including wisdom and authority.
There are limitations of time involved with the study, amount of work involved with working
with the study, and the time and money working with the study takes, and there is a limitation of
people lacking knowledge in the direction of the study (Branham, 2005; Driessen et al., 2005;
Spilka, 1993; Stewart & Gapp, 2014). As can be understood, though, the aspect of the study
being honorably worked with lessens those limitations and enables there to be possibilities of

advancing passed the limitations.

Conclusion

The research protocol gone through included much of the proceeding and background
foundations of the active dissertation. The protocol started with the dissertation title that, as the
protocol shows, is not merely a title and actually is an expression that has background meaning,
substantial components, and stands for the expression of a whole dissertation (Erazo, 2015;
Johnson & Boeing, 2016; Kujala et al., 2016). Some of the background of the study is reviewed,
and the theoretical/conceptual framework the study is built on is covered, too (Russo & Perrini,
2010; Simberova, 2009). This particular dissertation active here has much more substance and
merit than could be or was reviewed in the research protocol. The dissertation has spoken for

itself many times already and remained excellent and successful, even beyond any inaccurate or
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unjustified contrast, and this research protocol is another expression of some of the extensive

merit and substance the dissertation has, in addition to potential.
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