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About the Stakeholders Dissertation – Concept Paper 

The dissertation, Stakeholders Disengaging to the Disadvantage of all Stakeholders: A 

Qualitative Case Study, is a unique dissertation and consistently remained successful through 

years. The dissertation is filled with good quality work. Doctoral standards were met and 

exceeded with the study of this dissertation. An advanced study went into making the 

dissertation more than passable and went into enabling successful completion of the doctoral 

program. 

Stakeholders Dissertation 

Situation Supposed to be Positive and Not the Opposite 

Meritorious people are supposed to be treated right. Any party involved with a business 

area is a stakeholder accordingly to the degree of involvement or interests (Freeman, 2004). 

Proper rewards and honors have to be provided to who should receive them and in a due time. 

The completed study shows that past inaccuracies need correcting and mending back to positive 

standards so that the situation can be fair and successful for any stakeholder. 

A major condition exhibits as involved with the circumstances through years. Strongly 

suggested is that the issues involved be addressed and worked out without needing more than 

wise expressions. Any mentioned problems caused by stakeholders excessively disengaging 

cannot be let to continue (Bowden, 2009; Iacovou & Dexter, 2005; Waddock & McIntosh, 

2009). Good faith effort continues in directions the completed study recommends. 
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Dissertation Components and Intents 

The dissertation topic is stakeholder disengagement. Stakeholders disengaging could 

cause severe business impediments, so such a practice or tendency needs reversing (Macey & 

Schneider, 2008; Hintz & Milan, 2009). The research method is qualitative. The research design 

is a case study. The research question asks what are the best actions to take to commence 

improvement concerning informed American and Christian stakeholders excessively disengaging 

in contrast to other stakeholders. The research question asks how to reverse stakeholders from 

disengaging. Questioned with the research is what to do about stakeholders disengaging 

burdensomely to other stakeholders. 

The main theory is stakeholder theory. The problem statement is that informed American 

and Christian stakeholders excessively disengaged from responsibilities of providing rewarding 

opportunities, which caused many difficulties, including substantial business and financial 

losses, and left other stakeholders without benefits, rewards, honors, or opportunities. A fair, 

mutual, or successful situation was not enabled like that (Charron, 2007; Chilosi & Damiani, 

2007). Excessive time went by with this situation and without adequate work done to improve 

the situation. The dissertation was done, and its study included, for purposes such as improving 

the stakeholder disengagement situation and to promote an increase of benefits, rewards, honors, 

and opportunities to worthy stakeholders. 

Conclusion 

The worthy work meritorious people do is supposed to be adequately honored, which 

results in a positive situation rather than an opposite type of situation. The stakeholder 

disengagement situation has gone on for years and cannot be let to continue as it has been. 
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Addressing the relevant issues and working them out correctly is necessary and continues in 

directions the study recommends. Stakeholder disengagement is the dissertation’s topic and is a 

serious topic that needs to somehow be reversed. Disengaging stakeholders can cause a difficult 

and an unfair situation that can continue for a long time, so the dissertation aims to improve the 

condition by providing guidance to increase benefits, rewards, honors and opportunities worthy 

stakeholders receive.        
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